
Integrating Impairment Awareness into Onboarding and 
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Certain states like New Jersey have established the role of the Workplace Impairment RecogniƟon Expert 
(“WIRE”) to help address these issues. Advanced Training Products offers an innovaƟve soluƟon: WIRE 
CerƟfied Training™ 

Workplace impairment, encompassing physical, mental, or 
behavioral conditions that diminish an individual's ability to 
function safely and effectively, poses significant challenges for 
organizations and their employees. Embracing a proactive 
approach to impairment prevention requires integrating 
impairment awareness into onboarding and ongoing training 
programs. By equipping employees with knowledge, fostering 
open communication, and promoting a supportive work 
environment, organizations can cultivate a culture of prevention, 
well-being, and workplace safety. 
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The Significance of IntegraƟng Impairment Awareness into Onboarding and Training: IncorporaƟng 
impairment awareness into onboarding and ongoing training programs serves several criƟcal purposes. 
 Establishing ExpectaƟons and Policies: Onboarding provides an opportunity to insƟll a clear 

understanding regarding impairment of the commitment to workplace safety and policies. 
 Early IdenƟficaƟon and PrevenƟon: Training empowers employees to recognize signs of impairment in 

themselves and their colleagues, enabling early intervenƟon and prevenƟon of escalaƟon. 
 Reducing SƟgma and MisconcepƟons: Addressing impairment openly helps dispel sƟgma and 

misconcepƟons, promoƟng a culture of understanding and support. 
 Compliance and Due Diligence: IntegraƟng impairment awareness into training demonstrates a 

commitment to legal compliance and due diligence in addressing workplace impairment-related issues. 

Core Components of Impairment Awareness Training: EffecƟve impairment awareness training should 
encompass key components. 
 Defining Workplace Impairment: Give a comprehensive overview of workplace impairment, including 

its causes, manifestaƟons, and potenƟal impacts on safety, producƟvity, and employee well-being. 
 Recognizing Signs of Impairment: Train employees to idenƟfy signs of impairment, including physical, 

behavioral, and performance-based indicators. 
 Importance of Early IntervenƟon: Emphasize the importance of early intervenƟon in addressing 

impairment concerns, highlighƟng the benefits of seeking support early on. 
 OrganizaƟonal Policies and Procedures: Review the organizaƟon's policies and procedures related to 

impairment, ensuring clear understanding and consistent applicaƟon. 

Ongoing Training and Reinforcement: EffecƟve impairment awareness training is an ongoing process that 
requires reinforcement beyond onboarding. 
 Regular Refresher Training: Provide periodic refresher training to reinforce key concepts and address 

emerging trends or legal updates. 
 CommunicaƟon Campaigns and Reminders: UƟlize internal communicaƟon channels to disseminate 

informaƟon, promote awareness, and provide reminders about impairment-related resources. 
 Feedback and EvaluaƟon: Gather feedback from employees on the effecƟveness of impairment 

awareness training and use it to refine and improve programs. 
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Contact us today at SoluƟons@advancedtrainingproducts.com with any quesƟons about WIRE 
CerƟfied TrainingTM or visit our website: www.advancedtrainingproducts.com to get started! 


